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MEETING MINUTES

 UNIVERSITY OF CALIFORNIA, DAVIS
VOLUME XXXVIII, NO. 3

 ACADEMIC SENATE

 MINUTES (POSTED TO THE COE INTRANET)

 REGULAR MEETING

 FACULTY OF THE COLLEGE OF ENGINEERING 
(DAVIS)

 MAY 11, 2017, 3:00 P.M., 1065 KEMPER HALL



Order of Business

1. Announcements by the President, Janet Napolitano 

(none)

2. Announcements by the Chair, Anh-Vu Pham



Executive Committee Activities

 Reviewed guidelines for Lecturers with Potential Security of 
Employment (LPSOE)

 Prepared summary for new Chancellor emphasizing the need for 
funding to support student enrollment growth, funding to attract 
graduate students and assistance with large, center-type proposals

 Finalized COE bylaw revisions on Distance Learning Program 
oversight (regulation 16J) and Pass/No Pass Option (regulation 40)

 Approved Course Materials and Services Fees – 4 renewals, 4 revised, 
1 new

 Approved undergraduate curriculum changes – CEE, CHE, CS, ECE, 
MAE and MSE

 Approved two student petitions



Executive Committee Activities 

continued…
 Reviewed current undergraduate enrollment statistics

 Reviewed proposal to revise Ph.D. qualifying exam policy

 Considered request to coordinate review of Dean next fall

 Discussed new mechanisms for teaching feedback

 Discussed 3% tax on 19900 funds

 Responded to six Requests for Consultation (RFCs) from Academic 

Senate (academic advising, diversity and inclusion strategic plan, 

undergraduate business major, presidential unmanned aircraft system 

policy, AP classes for GE credit and review of APM on LPSOEs)



Order of Business 

continued…

3. Announcements by Dean, Jennifer S. Curtis
 Slides to follow



College of Engineering
Budget Briefing and Update

Presented to:

Faculty Executive Committee – May 9, 2017
College Leadership  – May 10, 2017

Annual Faculty Meeting – May 11, 2017
Campus Leadership – May 22, 2017



Budget Overview  

Dean’s Office Budget FY 17-18



Dean’s Office Budget FY 17-18
SOURCES AMOUNT %

TOTAL CARRY FORWARD FROM FY 16-17 (PROJECTED) $4,072,172 9%

TOTAL BASE FUNDING $36,707,830 84%

TOTAL ONE TIME OR LIMITED TIME SOURCES $2,950,000 7%

TOTAL SOURCES $43,730,002 100%

EXPENDITURES

TOTAL RECURRING EXPENSES TO OTHER CAMPUS UNITS $3,241,635 7%

TOTAL RECURRING EXPENSES TO DEPARTMENTS $22,726,765 50%

DEAN‘S OFFICE OPERATIONAL UNITS – RECURRING EXPENSES $11,338,357 28%

ONE TIME OR LIMITED TIME EXPENSES (FIRM COMMITMENTS) $6,339,051 14%

TOTAL EXPENDITURES $43,645,808 100%

PROJECTED BALANCE – CARRY FORWARD $84,194

REMAINING FIRM START UP COMMITMENTS TO BE PAID OUT AFTER 2017-18 $6,658,583

REMAINING FIRM COST SHARING  COMMITMENTS TO BE PAID AFTER 2017-18
ENDOWED PROFESSORSHIPS TO BE PAID OUT

$1,032,000
$292,444



RECURRING SOURCES

Carry Forward Funds from 2016-17 (PROJECTED) $4,072,172

Base Budget $11,038,934

Increment to Base Budget from Tuition $427,000
Increment to Base Budget from Merits $131,674
Increment to Base Budget from Faculty Separations $590,103

Benefits $13,044,107

Increment to Base Budget for Benefits Costs $935,000
TA Funds $2,015,509

Increment to TA Funds $143,670

MS Pilot Revenue $608,000
Increment to MS Pilot Revenue $0

Grad Fee Remission and Grad Budget Model $537,007
Increment to Grad Fee Remission and Grad Budget Model $0

Grad UCOP Funds $302,931
Increment to Grad UCOP Funds $0

Note:  Total Graduate Support Funds = $1,447,938



RECURRING SOURCES

ICR $4,351,000

Increment to ICR $319,000

Summer Sessions $510,000

Lottery and Advising Funds $204,380

CNM2 Recharge Revenue $404,000

Gift Fee Revenue $300,000

Other Donations to College $350,000

Academic Year Cost Recovery $110,000

Patent Funds $24,618

Instructional Use Funds $200,000

Advisor Position 50/50 Cost Share with COE $48,000

HIP Position Funds (Salary & Benefits) $112,897

TOTAL RECURRING SOURCES $40,730,002



ONE TIME OR LIMITED TIME SOURCES

Development Officer Funding $400,000

Dean’s Discretionary $400,000

Block Grant for Start Up $1,800,000

HIP Funds for Start Up $350,000

TOTAL ONE TIME OR LIMITED TIME $2,950,000

TOTAL SOURCES $43,730,002



RECURRING EXPENDITURES TO OTHER CAMPUS UNITS

Recurring Budget Cut (2%) $1,179,000
OP Tax to Campus $1,946,000
Genome Center OP Tax $6,145
OPS Programming to CAES $8,008
School of Medicine Faculty Split Appointments $102,482
TOTAL RECURRING EXPENSES TO OTHER CAMPUS UNITS $3,241,635



RECURRING EXPENDITURES TO DEPARTMENTS

New Faculty Hires in 2017-18 (Salary & Benefits) $1,893,196

Graduate Support to Departments $1,263,000

TA Support to Departments $3,299,088

Benefits to Departments $12,946,503

ICR to Departments/Faculty $1,935,748

Summer Session to Departments $448,523

Visa Funding for New Faculty $50,000

Retention Off-Scale $22,117

Other Support to Departments (Administrative Stipends,                         A
GAEL, Faculty Awards, Common Goods Assessment) $868,590

TOTAL RECURRING EXPENSES TO DEPARTMENTS $22,726,765



DEAN’S OFFICE RECURRING EXPENDITURES 
(SOME BASED ON FY 16-17 AMOUNTS) AMOUNT FTE

1. Undergraduate Office $1,212,422 9.1

2. Shared Services – HR / Payroll & Accounts Payable $1,083,926 11.1

3. Information Technology $1,976,000 9

4. Dean's Office – Administration $1,438,221 4.5

5. Development $1,199,843 7

6. Research and Graduate Studies $342,349 1.62

7. Facilities $977,147 4.59

7A. Engineering Student Design Center (EFL) $643,928 4

8. Administrative Support and Events $445,173 4.5

9. Marketing and Communications $377,837 2

10. Center for Nano and Micro Manufacturing $1,361,646 7

11. Engineering Student Startup Center $168,350 1.0

12. LEADR $111,515 0.75

TOTAL RECURRING EXPENSES IN DEAN'S OFFICE $11,338,357 66.16



ONE TIME OR LIMITED TIME EXPENSES (KNOWN)

One Time Budget Cut (Dean's Office Portion) (3%) $55,298

Faculty Retentions $216,703

POP $47,799
Cost Sharing/Matching/Bridging from Graduate Funds $184,938

Cost Sharing/Matching/Bridging from other Dean's Office Funds $150,275
ESDC Renovation Project $200,000
Dean's Office Renovations $175,400
Other Renovations $125,000

ABET Accreditation (Mock Self-Study Summer 2017)
Strategic Planning (to be Completed by End 2017)

$24,000
$20,000

Start Up Likely to be Paid Out in 2017-18 $5,139,638

TOTAL ONE TIME OR LIMITED TIME EXPENSES $6,339,051

TOTAL EXPENDITURES $43,645,808

PROJECTED BALANCE $84,194

ENDOWED PROFESSORSHIPS TO BE PAID OUT                                                                                                $292,444

REMAINING START UP COMMITMENTS TO BE PAID OUT AFTER 2017-18 (FIRM) $6,658,583

REMAINING COS SHARING/OTHER COMMITMENTS AFTER 2017-18 (FIRM) $1,032,000



Carry Forward Balances

Carry forward balances in departments range from ~$350K to $2.7M

Description 7/1/15 % 7/1/16 % 4/1/17 %

Dean's Office $ 9,809,005 26% $ 5,293,886 14% $ 4,072,172 11%

Department $ 9,207,536 25% $ 10,443,618 27% $ 10,093,406 27%

Faculty $ 18,320,393 49% $ 22,287,755 59% $ 22,580,828 61%

TOTAL $ 37,336,934 100% $ 38,025,259 100% $ 36,746,406 100%



Budget Comments

• Recurring expenses that increase each year are benefits (get 
$14.0 mil and pay $15.9 mil for all college employees) and TA 
support (get $2.1 mil and give out to departments $3.3 mil)

• Recurring funds were added to CS for 1 FTE staff last year given 
their massive growth

• Recurring funds were added to CHE/MSE for 0.5 FTE staff last 
year to replace funds previously provided by Provost’s office

• Adding a COE rotating staff position to be hired by departments 
on a short term basis when they are short a staff member due 
to transition in hiring, medical leave, etc.

• Faculty startup (~$800K per faculty) and renovation costs  
($1.2 million last year) are not sustainable due to lack of funds



FY 17-18 Budget Framework
ONE-TIME

3% one-time tax on all general funds ($55,298 Dean’s Office; $165,719 rest of 
accounts). Dean’s Office to receive 1% back and will reinvest as follows:

• Faculty startup less than 3 years old will not be reduced

• Contractual matching funds on contracts and grants will not be reduced

RECURRING
2% base budget reduction of $1,179,000 will be absorbed by the Dean’s Office in FY 
17-18. This reduction will be implemented in FY 18-19 after COE’s strategic planning 
has been completed.

ICR return to college reduces from 37% to 34% in 17-18, 32% in 18-19 and 30% in 19-
20. Ratio of split between college, department and PI will remain the same (at our 
current research expenditures this is about a $350,000 cut).

Return to college on faculty departures decreases from 70% to 65% in 17-18



Sources of Funding
• Fundraising

– Development officers raise minimum 10x their salary

– Pays for programmatic support, laboratory renovations, graduate 
fellowships, equipment, etc.

• Participate in Master’s Enrollment Incentive Program
– Each non-resident MS will give $9K to department         ($3K for 

resident)

– For example, class of 50 students will more than cover additional costs

– Source of outstanding PhD students

– Most effective way to recruit students if MS offered is a one year, non-
thesis MS, such as non-thesis MS CHE, non-thesis MS MAE, etc.

• Distance Learning and Certificate Programs

• Increasing Research Activity generating ICR

• Increase SCH through a large enrollment general elective 
course like Design of Coffee



College Overview 



Number of Undergraduate Students



Number of Graduates
Mean Time to Degree = 4.125 years



Undergraduate US News & World Report 
Ranking



Percentage of Female Undergraduate Students
National Average = 21%



Percentage of URM Undergraduate Students
National Average = 17.6%



Faculty Headcount



Faculty Hiring
2015-2016

10 Total Faculty to be 
Hired who Utilize CNM2

CNM2 Investment
• $15 mil investment by campus
• $2 mil investment by college

Approximate breakdown for hiring:
• 2 CHE 
• 1 MSE – Roopali Kukreja
• 5 ECE
• 2 MAE



Percentage of Female Faculty
National Average = 15.7%



Percentage of URM Faculty
National Average = 6.5%



2016-2017:  17 active searches, 9 of 17 hired to date

2017-2018:  up to 10 hires projected

Faculty Hiring

Target of Excellence Hire – Biomedical Engineering

Professor Steve George
Coming to UCD from Washington University in St. Louis
Tissue Engineering

Dr. Andre Daccache
Biological and Agricultural Engineering

Assistant Professor
Water Resources Management



Faculty Hiring

Dr. Zhou Yu
Assistant Professor Computer Science
Natural Language Processing

Dr. Sam King
Associate Professor Computer Science
Computer Security

Dr. Jason Lowe-Power
Assistant Professor Computer Science

Computer Architecture, HPC

Dr. Joshua McCoy
Assistant Professor Computer Science
Gaming Technologies



Faculty Hiring

Dr. Sara Mahshid
Assistant Professor Chemical Engineering
NanoBio Engineering
CNM2 Faculty User

Dr. Jeremy Mason
Assistant Professor Materials Science and Engineering

Computational Materials Science

Dr. Ambarish Kulkarni
Assistant Professor Chemical Engineering

Molecular Modeling



Research Expenditures (External)



Number of PhD Students



Percentage of Female Graduate Students
National Average = 25%



Percentage of URM Graduate Students
National Average = 13%



College & Campus News

New Chancellor Gary May
Starting August 1 
Current Dean of Engineering, Georgia Tech



Development

Melinda Seevers
Assistant Dean for Development, College of Engineering
Starting July 1

BS Mechanical Engineering
TRW, Phoenix Design Engineering
USDA, Boise State University
University of Colorado

and a licensed private pilot….



Development
• 6 current staff

– Melinda Seevers (new Assistant Dean to start before July 1, 2017)

– Grace Greenwich

– Greg Gibbs – Corporate Giving

– Doug Wright

– Sarah Hodge

– Linda Tsang – Administrative Support

• Two open positions for 2017-2018

• Plan for two more positions for 2018-2019

Development Goals:

• Chaired Professorships and Graduate Fellowships

• Undergraduate Laboratory Upgrades

• Building Projects

• Alumni Engagement



Alumni Engagement

Distinguished Engineering Alumni Awards
and College Open House

February 23, 2017

Layton Han, CEO, ADARA Media
Bill Ballhaus, CEO, Blackboard
Elizabeth Loboa, Dean of Engineering, U Missouri
Paul Johnson, President, Colorado School of Mines 
Ahmed Darwish, Chairman, Suez Canal Economic Zone
Iman Oskoorouchi, COO, TruAdvantage



Upcoming Alumni Engagement Events

Distinguished Engineering Alumni Medal Celebration and 
College Open House

January 19, 2018

DEC Meetings
October 25, 2017 UC Davis
February 8, 2018   San Ramon
May 2018 Location TBD



Upcoming Alumni Engagement Events

June 8, 2017
Engineering Design Showcase 

and College Luncheon (prior to Showcase)



Development – Building Projects
• Engineering Student Design Center

– Supporting all departments

– Enabling design throughout the curriculum – every student, every major

– Integrating Student Startup Center

– Bainer Hall expansion from 9000 sq. ft. to 22,000 sq. ft.

– $19 million project

• Computational/Data Innovation Center
– In discussions with lead donor prospect

– $50M, 62,500 sq. ft.

• Coffee Research Center
– Renovation of Advanced Materials Research Laboratory (AMRL)

– Cost estimate for renovation being generated by DCM



EXPANDED STUDENT DESIGN CENTER FACILITY



Student Startup Center Update
COURSES OFFERED

Starting and Prototyping 
a Technology Venture

Entrepreneurship 
Seminar

Introduction to 
Entrepreneurship 



Coffee Center Update

Research funding from Breville

Gifts from Rizo-Lopez Foods, Probat, 
Bencafe, Peets, and Curtis

Chevron gift for classroom renovations for 
Design of Coffee Course



Coffee Video



US News and WR
Department Methodology

• 100% Peer Assessment Score
• Ranking by US Department Chairs/Heads 



US News and WR
Department Methodology

Programs and Specialties 2018 Rank 2018 Score 2017 Rank 2017 Score

Biological/Agricultural Engineering 8 3.8 7 4.1

Civil Engineering 12 3.8 12 3.8

Environmental Engineering 15 3.4 15 3.6

Aero/Astronautical Engineering 23 3.2 30 2.8

Chemical Engineering 25 3.2 32 3.0

Biomedical Engineering/Bioengineering 25 3.3 19 3.4

Materials Engineering 35 2.8 25 3.1

Computer Engineering 36 3.2 31 3.2

Mechanical Engineering 36 3.1 35 3.2

Electrical/Communications Engineering 42 3.1 34 3.3

Highest Ranked
Biggest Gains – both up 7 spots 



US News and WR
College Methodology

Our 2017 Ranking – #33

 25%  Peer Assessment Score  (we are ranked #33 in this metric)  3.4 to 3.8

 15%  Total Research Expenditures (we are ranked #38)  ~$80 mil to ~$100 mil

 15%  Industry Assessment Score (we are ranked #24)  3.8

 10%  Research Expenditures per Faculty Member (we are ranked #46)

 7.5%  Number of PhD Students per Faculty Member

 7.5%  Percent of Faculty in the National Academy of Engineering

 6.75%  Mean GRE Score of Entering Graduate Students

 6.25%  Number of PhDs Awarded

 3.75%  Number of MS Students per Faculty Member

 3.25%  Acceptance Rate for Graduate Admissions



Expenditures Per Faculty 

61 Full/Associate Professors less than $100K per year



Comparison with Peer Schools

Res/Faculty          Academic Peer      
Perception

UC Davis               $459,057 3.4
VA Tech          $531,645 3.8    TOP 25 school
U Washington     $576,395 3.7    TOP 25 school

Purdue                  $642,635 4.2    TOP 10 school
U Michigan           $741,966 4.6    TOP 10 school
UC Berkeley  $821,578 4.7    TOP 10 school



PhDs Per Faculty 

32 Full/Associate Professors have 0 PhD Students



Graduate US News & World Report Ranking



#1 Massachusetts Institute of Technology
#2 Stanford University
#3 University of California, Berkeley
#4 California Institute of Technology
#5 Carnegie Mellon University
#6 University of Michigan
#7 Georgia Institute of Technology
#7 University of Illinois
#9 Purdue University
#10 University of Texas, Austin
#11 Texas A&M University
#12 Cornell University
#12 University of Southern California
#14 Columbia University
#14 University of California, Los Angeles
#17 University of California, San Diego

#18 Princeton University
#19 Northwestern University                    

#19 University of Pennsylvania
#21 Johns Hopkins University
#21 Virginia Tech
#23 University of California, Santa Barbara
#24 Harvard University 
#24 University of Maryland, College Park
#24 University of Washington
#27 North Carolina State University  

#27 Penn. State University

#27 University of Minnesota

#30 Duke University
#31 Ohio State University
#31 Rice University

#33 University of California, Davis 

RANKINGS



Strategic Planning
Outstanding Engagement of Stakeholders

42%  faculty
68%  staff
36%  undergraduate students
47%  graduate students
4%    alumni

Over 3000 respondents
Over 300 pages of survey responses



Strategic Themes

• Enhance interdisciplinary, collaborative research
• Define our identity and purposefully promote it
• Increase hands-on, practical learning experiences
• Cultivate external partnerships
• Improve and expand infrastructure

Future Strategic Planning Sessions
June 2 & October 6



Closing Comments
• Number of undergraduate students and degrees awarded have 

significantly increased 

• Faculty numbers and research expenditures are increasing; this trend 
definitely needs to continue, but faculty startup and renovation costs 
are untenable due to shortage of funds

• Diversity of our faculty and undergraduate students has increased as 
well as our undergraduate national ranking

• Engineering Student Design Center project is our #1 priority for our 
undergraduate program

• Diversity in our graduate student population needs attention as well 
as our college’s national standing

• Need to enhance national visibility of our college and faculty –
identified as key theme of our strategic plan





Engineering Undergraduate Office

• Salary = $768,358
• Benefits = $361,226
• Expenses = $82,838
• Total = $1,212,422

FTE = 9.1
• Jim Schaaf, Associate Dean (0.85 FTE)
• David Spight
• Terri Zamora
• Mary Ramirez
• Tanya Culliver-Whitlow
• Jordan Dade
• Alin Wakefield
• Julie Burgal
• Nancy Davis
• Laura Hackett (0.25 FTE)



Engineering Shared Services
HR/Payroll and Purchasing

• Salary = $683,035
• Benefits = $349,349
• Expenses = $51,542
• Total = $1,083,926

FTE = 11.1
• Lisa Gaby
• Melanie Christensen
• Denise Bray
• Melanie Burt-Schipke
• Lucy Whyte
• Pia Flory
• Theresa Mcwayne
• Diane Peterson
• Kathy Sanchez
• Vacant (Sondra Salazar)
• Maryann Chavez
• Jeff Adams (.10 FTE)



Information Technology

• Salary = $902,927
• Benefits = $427,529
• Expenses =$645,544
• Total = $1,976,000

FTE = 9.0
• Steve Pigg
• Ken Jones
• Babak Moghadam
• Dean Bunn
• Heidi Arnold
• Jackie Simmons
• Ben Clark
• John Kralik
• Chris Herring



Dean’s Office Administration

• Salary = $780,618
• Benefits = $388,582
• Expenses =$269,021
• Total = $1,438,221

FTE = 4.5
• Jennifer Curtis, Dean
• Felix Wu, Associate Dean (.50 FTE)
• Jessie Catacutan, Assistant Dean
• Manju Kaul
• Regan Scott-Chin



Development

• Salary = $761,099
• Benefits = $335,418
• Expenses = $103,326
• Total = $1,199,843

FTE = 7.0
• Melinda Seevers, Assistant Dean
• Greg Gibbs
• Grace Greenwich
• Doug Wright
• Sarah Hodge
• Linda Tsang
• Two vacant slots (0.5 FTE each)



Research and Graduate Studies

• Salary = $234,134
• Benefits = $71,293
• Expenses = $36,922
• Total = $342,349

FTE = 1.62
• Jean VanderGheynst, Associate Dean (0.75 FTE)
• Kim Reinking (0.87 FTE)



Facilities

• Salary = $602,799
• Benefits = $256,938
• Expenses =$117,410
• Total = $977,147

FTE = 4.59
• Case van Dam, Associate Dean (0.75 FTE)
• Justin Hall
• Scott Cooling
• Safety Officer (vacant)
• Stephani Shone (0.84 FTE)



Student Design Center (formerly EFL)

• Salary = $397,734
• Benefits = $153,504
• Expenses =  $92,690
• Total = $643,928

FTE = 4.0
• Mike Akahori
• David Kehlet
• Shawn Malone
• Sherry Batin



Administrative Support and Events

• Salary = $249,657
• Benefits = $129,323
• Expenses =  $66,193
• Total = $445,173

FTE = 4.0
• Carrie Chown
• Francesca Ross
• Elsa Rojas-Perez
• Rachel Geier 



Marketing and Communications

• Salary = $169,431
• Benefits = $78,886
• Expenses =$129,520
• Total = $377,837

FTE = 2.0
• Kelley Weiss
• Bonnie Dickson



CNM2
Center for Nano and Micro Manufacturing

• Salary = $688,494
• Benefits = $325,566
• Expenses =$347,586
• Total = $1,361,646

FTE = 7.0
• Corey Wolin
• Ed Myers
• Yusha Bey
• Vacant (Rijuta Ravichandran)
• Chan Ho Kim 
• Paula Lee
• Laboratory Director (vacant) 



Reports from Standing Committees

Committee on Undergraduate Educational Policy 

Jeannie Darby, Chair

Presented by: Jim Schaaf

Awards Committee

Michael Zhang, Chair

Research and Library Committee

Boris Jeremic, Chair



Reports from Standing Committees 

continued…

Committee on Graduate Study

Chris Cappa, Chair

Committee on Information Technology and Innovation Services                            
Matt Bishop, Chair

Committee on Student Recruitment, Development, and Welfare 

Jason White, Chair



Order of Business 

continued…

4. Special orders  (none)

5. Petitions of students  (none)

6. Unfinished business  (none)

7.   New business (none)



COE Standing Committees 2017/18
FACULTY EXECUTIVE COMMITTEE

Ken Giles BAE

Laura Marcu BME

Jason DeJong CEE

Greg Miller (Chair) CHE

TBD CS

Chen-Nee Chuah ECE

Nesrin Sarigul-Klijn MAE

Subhash Risbud MSE



COE Standing Committees 2017/18

COMMITTEE ON STUDENT RECRUITMENT, DEVELOPMENT &

WELFARE

Zhiliang Fan BAE

Karen Moxon BME

Dawn Cheng CEE

Jason White CHE

Norm Matloff CS

Juan Sebastian Gomez-Diaz ECE

Barbara Linke MAE

Susan Gentry MSE



COE Standing Committees 2017/18

COMMITTEE ON UNDERGRADUATE EDUCATIONAL POLICY

Tina Jeoh BAE

Vivek Srinivasan BME

Jeannie Darby CEE

Nael El-Farra CHE

Patrice Koehl CS

Josh Hihath ECE

Ben Shaw MAE

Ricardo Castro MSE



COE Standing Committees 2017/18

AWARDS COMMITTEE

Jean VanderGheynst BAE

Kent Leach BME

Michael Zhang CEE

Spyros Tseregounis CHE

Karl Levitt CS

Raj Amirtharajah ECE

Vinod Narayanan MAE

Subhash Mahajan MSE



COE Standing Committees 2017/18

RESEARCH & LIBRARY COMMITTEE

Stavros Vougioukas BAE

Marc Facciotti BME

Boris Jeremic CEE

Adam Moule CHE

Yong Jae Lee CS

Soheil Ghiasi ECE

Masa Soshi MAE

Sabyasachi Sen MSE



COE Standing Committees 2017/18
COMMITTEE ON GRADUATE STUDY

Niels Jensen DAS

Ruihong Zhang BAE

TBD BME

Chris Cappa CEE

Ahmet Palazoglu CHE

John Harvey TTP

Kwan-Liu Ma CS

TBD ECE

Roger Davis MAE

Yayoi Takamura MSE



COE Standing Committees 2017/18

COMMITTEE FOR INFORMATION TECHNOLOGY &     

INNOVATION SERVICES

David Slaughter BAE

Yong Duan BME

Mike Kleeman CEE

Roland Faller CHE

Matt Bishop CS

John Owens ECE

Seongkyu Lee MAE

Klaus van Benthem MSE



Meeting Minutes

 Annual Faculty meeting began at 3:05 p.m. and 

adjourned at 4:25 p.m.

 45 COE faculty members attended the meeting







REPORT OF THE AWARDS COMMITTEE 

FY 2016/17 

 

The committee met in early November to review committee workload for the academic year.  Gloria 

Hayes, Director of National and International Faculty Awards, met with committee members to discuss 

the award opportunities for engineering faculty.  Gloria provided the committee member with two lists 

of awards for review and consideration.  Committee members were asked to share this information with 

their respective department chairs and to encourage nominations. 

The committee met again in mid-February to review the seven nominations submitted from various 

departments for the Zuhair A. Munir Best Dissertation Award.  The committee chose Dr. Eric Berg 

(BME) as the awardee, and selected Dr. Pallavi Daggumati (ECE) for honorable mention. 

The committee will meet again May 19 to review the eligibility criteria and method to streamline review 

process.  The committee will meet one last time on May 26 to discuss nomination packets and 

recommend recipients for the four COE Faculty Awards to Dean Curtis for consideration. 

In addition to the Munir Award and the four COE Faculty Awards, the committee was also involved 

with six other awards. Provided below is the list of awards for reference: 

 

Award Recommended 
nominee(s) 

APEC Aspire Prize Sabbie Miller (CEE) 
Lemelson MIT Prize Tingrui Pan (BME) 
UC Davis Medal William Chancellor (BAE) 
American Association for the Advancement of Science (AAAS) Jerry Woodall (ECE) 
Blavatnik Awards for Young Scientists Chris Cappa (CEE) 
L'Oreal-UNESCO For Women in Science Nominations Tina Jeoh (BAE) 

Alyssa Kendall (CEE) 
 





















































































































































































Committee	Composition:	

1	Representative	from	each	Department,	Executive	Assistant	Dean	for	College	of	Engineering,	Director	
of	IT	Services	

Committee	Meetings:	

Monthly	throughout	the	year	

Major	Accomplishments	

1. Kemper	rewire	project	over	90%	complete.	Only	first	floor,	west	wing	to	be	completed.	Waiting	
for	CNM2	(clean	room)	project	to	be	ready.	

2. Received	campus	funding	to	expand	and	update	the	virtual	desktop	computer	lab	for	
instruction.	Plan	to	offer	day	time	remote	access	starting	in	the	Fall	quarter.	

3. Migrated	COE	Private	Cloud	resources	to	IET	Private	Cloud	service.	This	required	working	with	
IET	to	create	lower	cost	storage	and	virtualization	offerings.	

4. Established	a	new	“try	before	you	buy”	program	for	HPC1.	Expanded	HPC1	with	many	new	
computer	nodes	and	GPU	capabilities.		

5. Updated	the	security	program	and	improved	security;	1.	Refined	monthly	security	reports	and	
expanded	distribution	to	all	faculty	and	staff,	2.	Actively	scanned	the	college	network	to	find	
vulnerable	systems	and	worked	with	faculty	to	update/remove	them,	3.	Implemented	a	
computer	inventory	pilot	program	in	CS.		

6. Removed	over	50%	of	all	private	routers	and	wireless	access	points	from	the	CoE	network.	
Expanded	wireless	coverage	and	other	service	offerings	to	reduce	the	need	for	these	devices.	

7. Completed	trial	security	program	(SECEON)	to	enhance	threat	detection.	Improvements	in	
existing	tools	made	SECEON	unnecessary.		

8. Initiated	a	collaborative	project	(AggieDesktop)	with	other	campus	units	to	improve	the	way	we	
build	and	support	computer	desktops.	The	project	will	create	an	“App	Store”	like	experience	
with	campus-licensed	software,	reduce	the	administrative	burden	to	maintain	computers,	and	
reduce	the	amount	of	time	to	setup	new	computers.	More	on	the	web	at	
aggiedesktop.ucdavis.edu.	

9. Created	a	formal	proposal	to	build	a	new	Student	Service	Desk	which	would	free	up	time	of	
departmental	IT	staff	so	they	can	provide	more	research	support.	

10. After	the	SmartSite	and	Banner	outages,	the	committee	worked	with	IT	staff	and	MSOs	to	
identify	the	critical	systems	the	college	depends	upon.	With	the	help	of	the	service	owners	we	
are	working	to	identify	how	best	to	handle	outages	and	to	improve	the	uptime	of	their	offerings.	
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Julia Fan, Biological & Agricultural Engineering 

Marc Facciotti, Biomedical Engineering 

Jason White, Chemical Engineering, CHAIR 

Dawn Cheng, Civil & Environmental Engineering 

Norman Matloff, Computer Science 

Josh Hihath, Electrical & Computer Engineering 

Susan Gentry, Materials Science 

Barbara Linke, Mechanical Engineering 

Jean VanderGheynst, Ex Officio, Assoc. Dean Graduate Education 

Jim Schaaf, Ex Officio, Assoc. Dean Undergraduate Studies 

David Spight, Ex Officio, Director of Undergraduate Affairs 

Tanya Whitlow, Ex Officio, Director of LEADR 

 

The SRDW Committee met twice and conducted the following business: 

 

 

May 2017 

 A meeting will be held to select the June 2017 student commencement speaker. 

 

April 2017 

 A meeting was held to select the MS Ghausi College medalist after review of 

applications: Emmet Francis, Biomedical Engineering. 
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