
COE Annual Faculty Meeting

May 19, 2016



MEETING MINUTES

 UNIVERSITY OF CALIFORNIA, DAVIS
VOLUME XXXVIII, NO. 3

 ACADEMIC SENATE

 MINUTES (posted to COE Intranet)

 REGULAR MEETING

 FACULTY OF THE COLLEGE OF ENGINEERING 
(DAVIS)

 May 19, 2016, 3:00 p.m., Room 1065 Kemper Hall



Order of Business

1. Announcements by the President, Janet 

Napolitano (none)

2. Announcements by the Chair, Mark Grismer



Executive Committee Activities

 Four-Year Initiative Program

 COE Distance Learning Program – Faculty Oversight

 Proposal Regarding Undergraduate Research Units

 Review of Request for Increased Enrollment Targets

 Reviewed Metrics for Distributing Graduate Program 
Funds

 Review of COE Security Network

 Review of Transfer Pathways for Community College 
Students



Executive Committee Activities 

continued…
 Cap on Courses

 Course Materials Fees – 5 renewals, 1 revised

 Two Student Petitions

 Undergraduate Curriculum Changes – BME, 

CHMS, CS, ECE and MAE

 Numerous Requests for Comment (RFCs) from 

Senate Office



Order of Business 

continued…

3. Announcements by Dean, Jennifer S. Curtis
 Slides to follow



College of Engineering
Budget Briefing

Presented to:

Faculty Executive Committee – May 12, 2016
Provost and Executive Vice Chancellor – May 13, 2016

Department Chair – May 18, 2016
Annual Faculty Meeting – May 19, 2016
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College Overview 
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College Overview

• Undergraduate majors: 4,510
– 40% growth since 2010, ½ of total campus growth has been in COE

– 1.7% international for Fall 2010; 12.6% international for Fall 2015

– Strategic targeting of transfer students
• 20% of entering students in Fall 2015

• Graduate students: 1,099
– Includes 719 PhD students 

– 41% international

• Senate faculty headcount (Fall 2015): 206
– 14 new hired to date in 2015-16

– 12 open recruitments, including 2 LSOE/LPSOE

Data updated May 2016
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Faculty Hiring – 14 hired to date 

• Alyssa Panitch, BME, Department Chair

• Mert Sabuncu, BME

• Coleman Kronawitter, CHE

• Priya Shah, CHE

• Roopali Kukreja, MSE

• Holly Oldroyd, CEE

• Maureen Kinyua, CEE, URM

• Alejandro Martinez, CEE, URM

• Alex Forrest, CEE

• Sabbie Miller, CEE, PPFP

• Heather Bischel, CEE

• Srabanti Choudhury, ECE

• Robert Cui, ECE

• Lifeng Lai, ECE
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Faculty Hiring

• 12 new searches in 2016-2017

• 15 searches in 2017-2018

• Startup funds of $3M in 2016-2017
– Approximate actual cost - $10M

• Startup funds of $3.5M in 2017-2018
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Leadership and Support Investments

• Facilities – Director of Small Projects

• Associate Dean for Facilities and Space

• Director of Safety

• Front Desk Assistant – Dean’s Office
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Undergraduate Student Credit Hours
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Degrees Awarded
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Mean Time to Degree - Freshmen

17



Time to Degree

Four years and one quarter

 High number of units to meet degree requirements - meet 

accreditation standards

 Heavy dependence on prerequisites and the need for 

students to progress through program in a well-designed 

fashion

 Lack of preparedness of some of our students

 Changing major into our college can delay graduation

 Some programs offering courses only once a year
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Mean Time to Degree – Transfer
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Diversity

• Diversity at undergraduate levels exceed national 
average

– 29% female (20% average) and 23% URM (14% 
average)

– Engineering Pathways (Community College) 
Program

• $1M Koret Foundation

• Pending proposals to Chevron and Intel
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6-Year Freshmen Retention
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Research
• $88M expenditures – up 10% from last year, $83K increase 

in ICR

• College will hire proposal consultants to assist faculty in 
preparation of large, center-level proposals

• Currently collecting data (researchers, space, research 
awards and expenditures) for each faculty researcher for 
college-wide space audit

• Space is particularly tight in BME - GBSF and Tupper Hall

– Acting Chancellor Ralph Hexter indicated he will 
entertain proposal for rental space for BME
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Research Expenditures per Faculty FTE
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Departments 

• ABET Review in 2018

– Engaged a consultant

– Mock review in 2017

• CHMS Department has split

– Chemical Engineering

– Materials Science and Engineering

– Shared Staff
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Development

• Four current staff

– Ramsey

– Wright

– Gibbs – Corporate giving

– Tsang – Administrative assistance 

• Four open positions – 2 of these are new positions from 
Dean startup 

Development Goals:

• Chaired Professorships and Graduate Fellowships

• Undergraduate Laboratory Upgrades
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Development – Building Projects

• Computational/Data Innovation Center
– White paper to prospective lead donor

– Follow up visit in May

– $50M, 62,500 sq. ft.

• Engineering Student Design Center
– Instructional lab that supports multiple departments

– Undergraduate courses, including senior capstone projects 

– Student club team competitions

– Engineering Student Startup Center

– Bainer Hall - Expansion from 9000 sq ft to 22,000 sq ft

– Marketing/communication materials for donor visits

– Naming opportunities to be finalized
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Strategic Planning

• College-wide strategic planning process in Fall 2016

• Plan will be finalized by Spring 2017

• Plan - visionary but realistic, actionable and measurable  

• All college stakeholders will be involved in the strategic 
planning process

• External strategic planning facilitator will be engaged
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Funding Requests
• Support for CNM2 (Class 100 Electronics Clean Room) upgrade and 

support for setting up the Growth Lab (MOCVDs) in Spafford

– Support broader array of campus research programs in electronics, 
optoelectronics and MEMS fabrication, microfluidics, biomedical 
devices, and materials research

– $16.5M total project cost

– Allocation of up to 10 faculty lines in next several years for faculty who 
will significantly utilize what will be an outstanding CNM2 and Growth 
Lab facility

– Appointed Half-time Faculty Director for CNM2; Hiring two-fulltime 
development engineers

– Will submit proposal to be a Campus Core Research Facility

• Allocation of remainder of space in Spafford to COE – rental costs continue 
to be covered by university

• Rental space for BME – more faculty hires in next several years
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Staff Support

• Explore possible shared service model to 
improve efficiency (e.g. IT)

• Will be assessing needs for additional 
department staff to support growth in 
students and faculty

– Advisors and grant officers
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Budget Overview 
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Carryforward Balances  
(excluding FINA accts)

• COE Total: July 1, 2015 = $39.6M  
– Dean’s office CF = $11.9M (30%)

• Obligations: Committed start-ups = $6.1M (existing hires)

• Obligations: Committed retentions = $1.1M

• Obligations: Kemper rewiring project= $350K

• Commitment: research (proposed) cost sharing = $600K

• Engineering Student Design Center (formerly - Engineering Fabrication 
lab) project= $1M (2nd and final year of $2.5M investment)

– Departmental accounts CF = $9.3M (23%)

• Obligations: $4.0M - $6.0M (estimate range)

• Committed start-ups, recruitments, grad students, equipment, 
renovations
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Carryforward Balances 
(excluding FINA accts)

– Faculty accounts CF = $18.4M (47%)

• Salary cost recovery on grants

• Summer teaching compensation directed to research

• Start-up funds (recent offer letters allows three years); retentions  

• Administrative provisions; awards
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COE Operational Budget 2016-17
Unrestricted Funds

Benefits 22% 
($17M)

Supplies 17% ($13M)

Staff Salaries 21% ($16M) 

TAs 4% ($3M)

OP Tax 2% ($2M)

Faculty Salaries 34% 
($26M)

Total expenditures = $77M
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COE Major Flows of Funds, 2016-17
($ Millions)

Excludes:
• Faculty accounts
• Start-ups/retentions
• Carry-forwards
• One-time allocations  

GF Operations  Other GF  
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2016-17 Proposed Budget

• Strategic Changes 
1. New COE policy of transferring startups commitments up upfront 
($6.1M as of today) to home department of faculty member.  This will 
reduce overall workload within COE but no net change to carry 
forward.  Plan in place to provide oversight.
2. Chemical and Material Science has split (financially effective 
7/1/16) to create Chemical Engineering and Materials Science and 
Engineering.
3. Budget for each Dean’s Office unit will be created. New 
organization chart within the financial system (see slide below) will 
improve efficiency and effectiveness in reporting.
4. Dean and assistant dean will meet with each department to discuss 
their budget in detail by December 2016.
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College of Engineering

(As of 

7/1/16)

Financial Organization Chart

Dean - Jennifer Curtis 

(2499)

Jean VanderGheynst -

Associate Dean 

Research and 

Graduate Stuides 

(2407)

Case van Dam -

Associate Dean (eff 

6/1/16 - Capital 

Facilities and 

Planning (2439)

Jim Schaaf -

Associate Dean -

Undergraduate 

Studies (2402)

Oliver Ramsery -

Assistant Dean -

Development (2408)

Jessie Catacutan -

Executive Assistant 

Dean (need NEW 

ORG)

Bruce White -

Executive Associate 

Dean (2411)

Felix Wu - Associate 

Dean, Academic 

Personnel and 

Planning

Dean's - Other 

Funding and  

Commitments (need 

new ORG)

Graduate Support Facilities
Engineering 

Undergraduate Office
Development

Information 

Technology

Engineering 

Translational 

Technology Center 

(ETTC)

COE Departments

CITRIS

Engineering Student 

Design Center 
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LEADR
Dean's Office 

Administration

Engineering Student 

Startup Center (ESSC)
External to COE

Distance Learning 

Program (DLP)

CNM2 (Center for 

Nano and Micro-

Manufacturing)

Sharted Services -

Purchasing and 

Payroll

Discretionary 

Accounts

ADVANCE
Marketing and 

Communications
Gifts  / Endowments

Cost Sharing - Grant Events



2016-17 Proposed Budget

• Deficits - CNM2 annual subsidy of $761K (FY 16-17).   
(excludes campus investment of $16.5M)|

• Projected general fund balance decrease of $365K and 
ICR balance of $843K but overall carry forward increase 
of $704K. We are projecting $1.8M surplus from All 
Other Funds (mostly from gifts and endowments and 
also from patent and UNEX income).
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Investments 

• Use of New/Increased Sources from UGTR 
tuition of $1.845M

1. Increase in TA allocation of $270K, 
2. Startups totaling $1.540M for up to 16 
new hires
3. New  faculty support $35K
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Investments

• Use of $280K increase in ICR.
1.  Increase of OP tax = $79K (total OP for 
COE = $1.626M)
2.  Prior year NSF deficit of $100K (funding 
year 2 of 5 in FY 16-17)
3.  Startups totaling $102K for up to 16 new 
hires 
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One-Time Investments (from carry forward funds)

• Engineering Student Design Center (formerly Engineering Fabrication 
Lab – EFL) investment of $1M (2nd and final commitment totaling 
$2.5M

• Dean’s Office relocation and renovation $450K (several units) 
including Academic Surge and Kemper Hall.  Free up lab space in 
Kemper Hall. 

• Cloud computing $168K and Kemper rewiring of $350K

• $2M would be COE’s normal funding of transferring startup 
commitments to departments for FY 16-17 if we don’t transfer 
$6.1M by June 2016

• $1.82M is COE’s estimate for existing faculty spending from their 
startup accounts in FY 16-17

• $820K total retention commitment – existing and new
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Closing Comments

• We have increased student growth and retention 
in the COE and diversity.

• We have increased faculty numbers to meet 
demands for teaching and research.

• We have increased faculty diversity.

• We are raising funds to meet the needs for 
infrastructure and education.
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New Faculty since July 1, 2015

Juliana de Moura Bell – BAE

Alyssa Panitch – BME (new Department Chair)

Jamal Lewis – BME

Mert Sabuncu – BME 

Colleen Bronner, LPSOE – CEE

Alexander Forrest – CEE

Jonathan Herman – CEE

Holly Oldroyd – CEE

Maureen Kinyua – CEE



New Faculty since July 1, 2015

continued…
Sarah (Sabbie) Miller – CEE

Heather Bischel – CEE

Alejandro Martinez – CEE

Katerina Ziotopoulou – CEE

Veronica Morales – CEE

Coleman Kronawitter – ChE

Jason White, LPSOE – ChE

Priya Shah – ChE

David Doty – CS



New Faculty since July 1, 2015

continued…
Kurt Eiselt, LSOE – CS

Cho-Jui Hsieh – CS/Statistics (home department)

Lifeng Lai – ECE

Srabanti Chowdhury – ECE

Robert Cui – ECE

Seongkyu Lee – MAE

Jason Moore, LPSOE – MAE

Roopali Kukreja – MSE 

Susan Gentry, LPSOE – MSE



Faculty Searches in Progress

 Irrigation/Water Mgmt Engineering – BAE/CAES 

 Mechanization and Robotics – BAE/ MAE

 Instructional Innovation (LPSOE) – BAE

 MRI Imaging – BME

 Instructional Innovation (LPSOE) – ECE

 MM-Wave/TeraHertz – ECE

 Systems – ECE

 Brain/Computer Interface – BME/MAE

 Databases – CS

 Natural Language Processing – CS

 Higher Performance/Distributed Computing - CS



Reports from Standing Committees

Committee on Graduate Study 

Shrini Upadhyaya, Chair

Presented by: Chris Cappa

Committee on Student Recruitment, Development, and Welfare 

Erkin Seker, Chair

Committee on Undergraduate Educational Policy                             
Ben Shaw, Chair



Reports from Standing Committees 

continued…

Awards Committee                                                                             
Karl Levitt, Chair

Committee on Information Technology and Innovation Services                            
Mike Kleeman, Chair

Research and Library Committee                                                                             
Saif Islam, Chair



Order of Business 

continued…

4. Special orders  (none)

5. Petitions of students  (none)

6. Unfinished business  (none)

7.   New business (none)



COE Standing Committees 2016/17

EXECUTIVE COMMITTEE

Ken Giles BAE

Scott Simon BME

Greg Miller ChE

Jason DeJong CEE

Zhendong Su CS

Anh-Vu Pham, Chair ECE

Nesrin Sarigul-Klijn MAE

Jeff Gibeling MSE



COE Standing Committees 2016/17

COMMITTEE ON STUDENT RECRUITMENT, DEVELOPMENT &

WELFARE

Julia Fan BAE

Marc Facciotti BME

Jason White ChE

Dawn Cheng CEE

Norm Matloff CS

Josh Hihath ECE

Barbara Linke MAE

Susan Gentry MSE



COE Standing Committees 2016/17

COMMITTEE ON UNDERGRADUATE EDUCATIONAL POLICY

Tina Jeoh BAE

Tony Passerini BME

Nael El-Farra ChE

Jeannie Darby CEE

Phil Rogaway CS

TBD ECE

Ben Shaw MAE

Denise Krol MSE



COE Standing Committees 2016/17

AWARDS COMMITTEE

Jean VanderGheynst BAE

Simon Cherry BME

Spyros Tseregounis ChE

Michael Zhang CEE

Karl Levitt CS

Jerry Woodall ECE

Vinod Narayanan MAE

Denise Krol MSE



COE Standing Committees 2016/17

RESEARCH & LIBRARY COMMITTEE

Stavros Vougioukas BAE

Angie Louie BME

Bill Ristenpart ChE

Boris Jeremic CEE

Yong Jae Lee CS

Jane Gu ECE

Masa Soshi MAE

Susan Gentry MSE



COE Standing Committees 2016/17

COMMITTEE ON GRADUATE STUDY

Niels Jensen DAS

Shrini Upadhyaya BAE

Kent Leach BME

Ahmet Palazoglu ChE

Chris Cappa CEE

John Harvey TTP

Kwan-Liu Ma CS

Raj Amirtharajah ECE

Roger Davis MAE

Yayoi Takamura MSE



COE Standing Committees 2016/17

COMMITTEE FOR INFORMATION TECHNOLOGY &     

INNOVATION SERVICES

David Slaughter BAE

Yong Duan BME

Roland Faller ChE

Michael Kleeman CEE

Matt Bishop CS

John Owens ECE

Seongkyu Lee MAE

Klaus van Benthem MSE



Meeting Minutes
 Annual Faculty meeting began at 3:10 p.m. and 

adjourned at 4:50 p.m.

 36 COE Faculty members attended the meeting.















































































































































































































Student Recruitment, Development and Welfare Committee 

Summary Report 2015-2016 

 

Julia Fan, Biological & Agricultural Engineering 

Marc Facciotti, Biomedical Engineering 

Jason White, Chemical Engineering & Materials Science 

Dawn Cheng, Civil & Environmental Engineering 

Norman Matloff, Computer Science 

Erkin Seeker, Electrical & Computer Engineering, CHAIR 

Jean VanderGheynst, Ex Officio, Assoc. Dean Graduate Education 

Jim Schaaf, Ex Officio, Assoc. Dean Undergraduate Studies 

 

The SRDW Committee met twice and conducted the following business: 

 

 

May 2016 

 A meeting will be held to select the June 2016 student commencement speaker. 

 

April 2016 

 A meeting was held to select the MS Ghausi College medalist after review of 

applications: Trevor Halsted, Mechanical Engineering. 



REPORT OF THE AWARDS COMMITTEE 

FY 2015/16 

 

The committee met in early November to review committee workload for the academic year.  Gloria 

Hayes, the campus coordinator for National and International Faculty Awards, met with committee 

members to discuss the various award opportunities for engineering faculty.  She provided a list of 

approximately 150 awards.  Committee members were asked to share this information with their 

respective department chairs and to encourage nominations. 

The committee met again in mid-February to review the nine nominations submitted from various 

departments for the Zuhair A. Munir Best Dissertation Award.  The committee chose Jennifer “Jeni” K. 

Lee (BME) as the awardee, and selected David Grilli (CEE) and Ahmed Elsherif (ECE) for honorable 

mention. 

The committee will meet again May 20 to discuss nominees and recommend recipients for the four COE 

Faculty Awards. 





DAVIS:  COLLEGE OF ENGINEERING 
DEAN'S OFFICE 

 
 

 

 
 

UNIVERSITY OF CALIFORNIA-(Letterhead for interdepartmental use)   D2773 

Curriculum Changes: 
 
Curriculum changes for the 2016-2017 academic year were approved for the following 
programs: 
 
Biochemical Engineering 
Biomedical Engineering 
Civil Engineering 
Computer Science Engineering 
 
Changes for the 2016-2017 academic year were approved for the following minors: 
 
Energy Science & Technology 
 
Regulation Review: 
 
Regulation 40 was considered by the Committee.  The following wording was approved and sent 
on to the CEC, to be considered by that Committee and then the faculty as a whole (AY2016-
17): 
 
Students enrolled in any undergraduate major within the College of Engineering may not 
exercise Passed/Not Passed grading for any coursework offered by the College of 
Engineering nor for satisfaction of course requirements towards their degree with the 
exception of GE requirements as follows: GE courses or unrestricted electives taken 
outside the College of Engineering, up to 16 units, may be taken for P/NP grading. 
Courses offered only on a P/NP basis (e.g., Engineering 199's), are acceptable for specific 
program area degree requirements. 
 
The Committee reviewed student petitions as follows: 
 
Reviewed and approved 16 automatic exceptions to major requirements or policy 
 
Reviewed 16 student change of major petitions.  13 were approved, 3 were denied 
 
Reviewed 12 student petitions for exception to major requirements or policy. 10 were approved 
(one of which was subsequently denied by the Office of the University Registrar) and 2 were 
denied. 
 
Respectfully submitted, 
 
T. Jeoh/ S. Vougioukas (BAE) 
T. Passerini (BME) 
N. El-Farra (CHMS) 
C. Bronner/J. Darby (CEE) 
P. Rogaway (CS) 
S. Ghiasi (ECE) 
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B. Shaw, Chair (MAE) 
    



Committee Composition: 

1 Representative from each Dept, Executive Assistant Dean for College of Engineering, Director of IT 

Services 

Committee Meetings: 

Monthly throughout the year 

Major Accomplishments 

1. Publication of annual strategic plan 

2. Initiated Kemper rewire project 

3. Completed pilot of virtual desktop computer lab for instruction.  Upgraded 1 computer lab (72 

workstations) in the CoE. 

4. Initiated process to review CoE cloud.  Decision to renew the cloud or choose commercial option 

will be made in 2016-17. 

5. Finalized testing of first CoE shared HPC system and opened hpc1.engineering.ucdavis.edu for 

general CoE faculty use. 

6. Took on IT support for ORUs (ITS and CGM) 

7. Continued expansion of program where Tier 1 staff members reported directly to IT Director 

with dotted line to Dept MSO.  6 Depts / ORUs now participating in this program (BAE, BME, 

CEE, MAE, ITS, CGM).  Units not reporting are CS, ECE, CHMS, CWS. 

 

8. New security program initiated with monthly reports to IT committee, more scanning/logging, 

emphasis on rapid incident response. 

9. Passed policy recommending removal of all private routers from the CoE network.   Work is 

moving forward slowly to respect faculty needs. 

10. Helped shape campus Big Fix Program to resemble our own CoE program giving faculty choice 

and therefore building trust 

11. Implemented trial security program (SECEON) to enhance threat detection across our networks 

12. Provided privacy guidance for faculty, staff, and students during transition to Windows10. 

































































































2015-16 Projected 

Year-End Results

line
Total

State Funds & 

Tuition 
ICR Student Fees All Other Funds Total

% Pie Chart

1 PRIOR YEAR CARRYFORWARD (July 1 Balance): $40,047 $12,724 $10,394 $503 $18,702 $42,323

SOURCES OF ANNUAL OPERATING FUNDS

(net of depreciation, improvements reserves, and distributions out of org)

2 State Funds and Tuition $55,983 $57,281 $57,281

3 Indirect Cost Return $10,731 $7,721 $7,721

4 Professional Degree Supplemental Tuition $0 $0

5 Self-Supporting Degree Program Fees $0 $0

6 Student Service Fees and Campus Based Fees $0 $0

7 Other Student Fees [List if desired, not required] $787 $787 $787

8 Other Income or Recharge [List if Desired, Not Required] $2,872 $4,022 $4,022

9 Other Fund Types [List if Desired, Not Required] $8,062 $8,304 $8,304

10 ANNUAL OPERATING SOURCES [Lines 3+4+5+6+7+8+9+10] $78,435 $57,281 $7,721 $787 $12,326 $78,115

USES OF ANNUAL OPERATING FUNDS

% Pie Chart

11 EMPLOYEE COMPENSATION:

12 Regular Faculty (ACAD, SB01, SUB0) $23,885 $23,462 $34 $233 $84 $23,813 31.4% 24,783,475$      Faculty Salaries

13 Academic Administrators (SB05) $424 $862 $0 $0 $0 $862

14 Other Academics (SB06, SB03, ACAX, ACGA) $112 $69 $0 $22 $18 $109

15 Teaching & Research Assistants, House Staff (SB02, SB07, SB04) $3,189 $3,102 $0 $74 $0 $3,176 4.0% 3,175,866$        Teaching Assistants

16 Staff Salaries (STFO, SUBS, SUBG, SUBX, STFB) $15,755 $10,085 $2,739 $154 $3,350 $16,327 20.7% 16,327,167$      Staff Salaries

17 Employee Benefits (SUB6, SB28, SB67) $16,009 $15,063 $323 $43 $1,249 $16,678 21.1% 16,678,143$      Faculty and Staff Benefits

18 Total Employee Compensation [Lines 13+14+15+16+17+18] $59,374 $52,643 $3,096 $525 $4,701 $60,965

19 OPERATING EXPENSES AND EQUIPMENT 2.1% 1,626,000$        OP Tax

20 Supplies & Expense (SUB3) $9,322 $2,689 $3,037 $139 $3,381 $9,245 20.6% 16,287,845$      Supplies

21 Subcontracts (SB73) $0 $0 $0 $0 $0 $0

22 Equipment & Facilities  (SB34, SUB4) $1,387 $160 $887 $0 $925 $1,972

23 Total Operating Expenses and Equipment [Lines 21+22+23] $10,709 $2,848 $3,924 $139 $4,306 $11,217

24 TRAVEL (SUB5) $1,333 $76 $498 $19 $761 $1,354

25 FINANCIAL AID (SCHL) $554 $314 $10 $26 $99 $448

26 OTHER UNALLOCATED (SUB8, SUB7, SBMC) $3,214 $1,668 $1,680 $0 $625 $3,973

27 DISTRIBUTIONS TO OTHER UNITS & DEBT SERVICE $974 $540 $382 $0 $0 $921

28 TOTAL USES [Lines 19+24+25+26+27+28] $76,159 $58,089 $9,588 $708 $10,493 $78,878 100.0% 78,878,496$      

-$                    

29 ANNUAL SOURCES LESS USES [Line 11 - Line 29] $2,276 -$808 -$1,867 $79 $1,833 -$763

30 One-time Investments from Carryforward (Detail on separate Tab) $1,446 $2,012 $3,920 $0 $250 $6,182

31 ANNUAL NET OPERATING POSTION [Line 30+Line 31] [Surplus (+)/Deficit (-)] $3,722 $1,204 $2,053 $79 $2,083 $5,419

32 ESTIMATED YEAR END CARRYFORWARD [Line 2 + Line 30] $42,323 $11,916 $8,527 $582 $20,535 $41,560

Total Federal State Private Local/Other Total

33 Estimated Contract and Grant Direct Expenditures $57,817 $39,054 $11,147 $7,425 $1,347 $58,973

Explanatory Notes:  COE has flow through base budget for graduate support to department totaling $1.447M (this is included as a source and also as a use in row 28 in SUB8).   COE has included 

funding and expenses for CNM2 in ICR.  Funding and expenses = $3.2M

Should reflect the baseline of your operations, DO NOT include requests for 

additional campus resources.

Columns C&D are formulas that will populate from other tabs, DO NOT change 

formulas.

2016-17  Estimate

College of Engineering

2016-17 Estimated Budget, All Funds
(Dollars in thousands)

Budget and Institutional Analysis
Printed on: 5/25/2016

COE 2016-17 Projected Budget Template - 5-12-16-FINAL Fac Exec Committeee-VALUE
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